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J € Sharma,
MD, Sobha Developers

ALL GREAT LEADERS
HAVE A VISION

The next important character-
istic of great leaders is that they
are able to derive a strategy to
achieve their vision, which is
actually the key to success.
Then, they have the talent and
skills, which they keep impro-
vising through implementation
and continuous learning. Great
leaders are able to guide their
organisation to a leadership po-
sition, change the destiny of a
nation or even bring about ref-
ormation in the society. I don‘t
think great leaders are born. It
is their passion and desire to
excel and bring about transfor-
mation in the prevailing envi-
ronment that makes leaders
emerge out of the ordinary.

THE BEST PEOPLE
MANAGEMENT G

...is Narayana Murthy. The
way he commands respect and
love from his colleagues and
employees, is a joy to watch. I
respect him for his vision, in-
tegrity, honesty and the way he
has built his organisation in all
fairness and that too, in today’s
times.

APTITUDE IS VERY
'

Even if a person is not
equipped with technical
skills, those can still be
learnt over a period of time.

- As you start growing in an or-
ganisation, what matters even-
tually is a combination of lead-
ership, skills and a positive atti-
tude to excel. .

- Priya C Nair




